








OPTION #8b REMODEL EXISTING BUILDING FOR ELEMENTARY SCHOOL
AND HEAD START. CONVERT EXISTING HEAD START BUILDING
INTO SPECIAL NEEDS CENTER.

The existing facility could be renovated to accommodate a 400 student elementary school and a Head
Start Center. This option is similar to Option #3. In this option, the special needs center would be
located in the existing Head Start building and Head Start programs would relocate to the main
building.

The existing Head Start building totals only 6300 SF. This area would provide sufficient space for
only 16-20 students, about half of the anticipated need. There are four (4) classrooms with toilet
facilities, two (2) office spaces and a teacher work room. There is no space for the physical therapy
and occupational therapy programs nor space for lunch or physical education. There is an adjacent
2200 SF courtyard which could be enclosed to provide space for these activities. However, no more
than 20 students total could be accommodated in this building even with this additional space.

Option #3 leaves the Head Start program in existing space and co-locates the elementary school
program and the special needs program in the renovated school building. This option is more feasible
than Option 8b and provides the space required for the anticipated enrollment at the special needs

center.

The approximate cost for this option is the same as Option #3, $9 million.
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JEFFERSON-HOUSTON OPTIONS SUMMARY

OPTION DESCRIPTION/USE AREA SF COST REMODEL
8C NEW BUILDING ELEMENTARY (400 60,000
capacity) SPECIAL NEEDS CENTER 20.000 $16 mil —$6 mil **
80,000 10 mil
9 REMODEL EXISTING BUILDING FOR

8b

¥k

PRESCHOOL AND SPECIAL NEEDS 83,385 $ 6mil +$3 mil *

NEW ELEMENTARY SCHOOL (400 60.000 $ 12 mil

capacity) 143,385 $18 mil +$3 mil *
21 mil

REMODEL EXISTING BUILDING FOR 83,385 $6 mil +$3 mil *

ELEMENTARY (400 capacity) AND SPECIAL 9 mil

NEEDS CENTER

NEW BUILDING ELEMENTARY (400 60,000 $12 mil — $6 mil **

capacity) 6 mil

REMODEL EXISTING ELEMENTARY (400 83,385 $6 mil +$3 mil *

Capacity) AND HEAD START. SPECIAL 9 mil

NEEDS IN EXISTING HEAD START.

Added Costs for remodeling option: re-roofing and HVAC upgrade in the existing building are projects in the
current CIP budget and would have to be completed in order to maintain the 38 year facility. Cost for fire
alarm replacement and sprinkler system included in renovation cost / SF.

Deducted costs for new construction options: If a new building is constructed on this site, the projects currently
budgeted in the CIP do not need to be completed. The net cost in the CIP budget is reduced.
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From:

Through:

To:

TOPIC:

BACKGROUND:

RECOMMENDATION:

IMPACT:

CONTACT PERSON:

R7ackensad X/, ]

Date: 02/14/2008
For ACTION_X

For INFORMATION

John A. Grymes, Assistant Superintendent for Federal and

State Programs (f'h"a\—’ M B JZ,

William C. Symons, Jr., Interim Superintendent [

The Honorable Claire Eberwein, Chair, and Members of the
Alexandria City School Board

2008-2009 Pre-Labor Day Opening Waiver

As stated in the Standards of Accreditation, any school division that
operates an experimental/innovative program that commences before
Labor Day must annually request a waiver from the Virginia State
Board of Education. Because two ACPS elementary schools, Mount
Vernon and Samuel Tucker, operate an experimental/innovative
program, a modified school calendar that starts prior to Labor Day,
each year the Alexandria City School Board must request a waiver.

Authorize the School Board Chairman and Superintendent to request
a waiver from the Virginia Board of Education to open Mount
Vernon and Samuel Tucker prior to Labor Day.

Once the Virginia Board of Education receives and approves this
waiver request, Mount Vernon and Samuel Tucker schools will be
authorized to commence the 2008-09 school year prior to Labor Day.

John Grymes, Assistant Superintendent for Federal and State
Programs, at either jgrymes@acps.k12.va.us or 703-824-6676.

ACPS _#20-07-08




February 15, 2008

Xl For Action

] For Information

From: William C. Symons, Jr., Interim Superintendent
Through: Cathy David, Deputy Superintendent
To: The Honorable Claire Eberwein, Chair, and Members of the Alexandria

City Public School Board

Attachments (2): Proposed ACPS 2008-2009 K-12 Calendar

TOPIC: This memo’s information and attachments present the proposed ACPS calendar for the
2008-2009 school year. The proposed calendar is provided in two formats:
(1) A calendar format and

(2) An outline format.

BACKGROUND:  The 2006-2007 ACPS Calendar Committee and the 2007-2008 ACPS
Calendar Committee prepared the proposed 2008-2009 ACPS calendar. ACPS school staff and
the Alexandria community responded to various calendar drafts through online feedback and
communications to and from the Committee via its school and community representatives.

While the calendar committee is sensitive to the diverse range of faiths practiced in our community,
it is impossible to build an academic calendar that provides student holidays on all the major
religious holidays. Central office staff will work closely with building principals to ensure that major
exams, assignment due dates, assemblies, field trips, and graduation activities are not scheduled
on days when students may be absent for religious observances, and that flexibility is granted in
providing an appropriate amount of time for students to complete make up assignments.

The proposed calendar reflects 183 student days and 192 teacher days, including nine (9) teacher
work days/staff development days. The calendar includes first quarter and second quarter parent
conference days. The proposed calendar also incorporates three (3) make-up days.

RECOMMENDATION:  Board approval requested.

IMPACT: The proposed academic calendar supports the school division's instructional program.

CONTACT PERSON(S):
Additional information is available from the ACPS Calendar Committee co-chairpersons:

Cathy David, Deputy Superintendent
Melissa Deak, Director of Staff Development
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PROPOSED 2008-09 ACPS CALENDAR

[2/15/08]

August 2008
August 4-15
Monday-Friday, August 18-22
Monday, August 25
Monday-Tuesday, August 25-26
Wednesday-Thursday, August 27-28
Friday, August 29

K-Prep Program

New Hires’ Orientation

First Teacher Day

Teacher Work Days
Development Days

Teacher Work Day (Half Day)

September 2008

Monday, September 1
Tuesday, September 2

Labor Day — Student/Staff Holiday
First Student Day

October 2008
Monday, October 13
Thursday-Friday, October 16-17

Columbus Day - Student/Staff Holiday
Secondary Early Release/Parent Conferences

November 2008

Tuesday, November 4
Tuesday, November 11
Thursday-Friday, November 13-14

Thursday-Friday, November 20-21

Wednesday, November 26
Thursday-Friday, November 27-28

Student Holiday; Teacher Work Day
Veterans’ Day — Student/Staff Holiday

Elementary School Early Release Days
Elementary School Parent Conference Days

Middle School Early Release Days
Middle School Parent Conference Days

Student Holiday; Staff Development Day
Thanksgiving Break — Student/Staff Holiday

December 2008
December 22-31

Winter Break — Student/Staff Holiday

January 2009
Thursday-Friday, January 1-2
Monday, January 19
Tuesday, January 20
Friday, January 30

Winter Break — Student/Staff Holiday

Martin L. King, Jr. Day — Student/Staff Holiday
Inauguration Day — Student/Staff Holiday
Student Holiday; Teacher Work Day




February 15, 2008

X] For Action

] For Information

From: William C. Symons, Jr., Interim Superintendent
Through: Cathy David, Deputy Superintendent
To: The Honorable Claire Eberwein, Chair, and Members of the Alexandria

City Public School Board

Attachments (2): Proposed ACPS 2008-2009 Modified School Calendar for Mount Vernon
Community School and Samuel W. Tucker Elementary School

TOPIC: This memo's information and attachment bring Board members the proposed 2008-2009
modified school calendar for Mount Vernon Community School and Samuel W. Tucker Elementary
School.

The proposed calendar is provided in two formats:
(1) A calendar format and

(2) An outline format.

BACKGROUND: The proposed 2008-2009 calendar supporting Mount Vemon Community
School and Samuel W. Tucker Elementary School was prepared by staff committees at the schools
and reflects input from the respective parent communities. Winter break and the last day of school
are aligned with the ACPS traditional school year calendar.

While the calendar committee is sensitive to the diverse range of faiths practiced in our community,
it is impossible to build an academic calendar that provides student holidays on all the major
religious holidays. Central office staff will work closely with building principals to ensure that major
exams, assignment due dates, assemblies, field trips, and graduation activities are not scheduled
on days when students may be absent for religious observances, and that flexibility is granted in
providing an appropriate amount of time for students to complete make up assignments.

This is the first attempt for both schools to operate using the same calendar.

The proposed calendar reflects 183 student days and 192 teacher days, including nine (9) teacher
work days/staff development days. The calendar includes first quarter and third quarter parent
conference days. The proposed calendar also incorporates four (4) make-up days.

RECOMMENDATION: Board approval requested.
IMPACT: The proposed academic calendar supports the school division’s instructional program.

CONTACT PERSON(S):
Additional information is available from the ACPS Calendar Committee co-chairpersons and
administrators:

Cathy David, Deputy Superintendent

Melissa Deak, Director of Staff Development

Scott Coleman, Principal, Mount Vernon Community School
Loretta Scott, Principal, Samuel W. Tucker Elementary School



PROPOSED MOUNT VERNON AND TUCKER 2008-09 CALENDAR

[2/15/08]

JULY 2008
Tuesday, July 22
Wednesday, July 23
Thursday, July 24
Friday, July 25
Monday, July 28

Teacher Work Day (Half Day)
Teacher Work Day

Staff Development Day
Teacher Work Day

First Student Day

August 2008
Wednesday, August 27

Staff Development Day

September 2008
Monday, September 1

Friday, September 26
Monday-Tuesday, September 29-30

Labor Day - Student/Staff Holiday
Teacher Work Day

Intersession #1

October 2008
Wednesday, October 1 - Friday, October 10
Thursday-Friday, October 23-24

Intersession #1
Early Release/Parent Conference Days

November 2008
Tuesday, November 4
Tuesday, November 11
Wednesday, November 26
Thursday-Friday, November 27-28

Late Opening

Veterans’ Day — Student/Staff Holiday
Student Holiday; Staff Development Day
Thanksgiving Break — Student/Staff Holiday

December 2008

Tuesday, December 23

Wednesday, December 24-Wednesday,
December 31

Teacher Work Day
Winter Break — Student/Staff Holiday

January 2009
Thursday-Friday, January 1-2
Monday-Friday, January 5-9
Monday, January 19
Tuesday, January 20

Winter Break — Student/Staff Holiday
Intersession #2

Martin L. King, Jr. Day — Student/Staff Holiday
Inauguration Day — Student/Staff Holiday




r < 9 2 1113 oﬁl._.l_
! 50 v g1 unp it keq dn oxen §2 AeQ [euowe §z seaug Suuds 01-9
i [ Aoy AeQ yuom Joyoea) 67 o# Aeg dnexew Jo loH pmS ZZ|  LE ‘£# uoissessa) ¢ 1udy-£Z ydsew
i ady Jopenp jo pu3 vz,
z 3 z [ N gl o0¢] 6Z] 8Z] 1Z| o2 0€] 62| 8z og] 6Z] 82| L] 92 154 0¢] 62Z] 82] 12| <2
6l | aed amt [ooa §
€1 uer cz| ¥T] €2 2TT| 1Z] 0Z] s 2] 92 vzl 2] T 1Z [x4 \& 12| 0Z| 64| 8K it sz| ¥T] €2] TT| 1Z] OC] st
3 143 g
3 [ AON gl Zbk 94| SL| vi| €| =z oz] 6k 8K ZL] SL] SL| ot] SE| wi| €| CH] L] o1 gl ZL] 9] SI| ¥L] €L z
4 r 0o g
3 81 deg 1] Ob 6] 8 L 9 5 el ZH L] Ob 6l 8 L 6] 8 L 9 S |4 € 11 8 9 I
3 0z Bny £ UOISSasIaU|
1 x4 14 nr 4 € Z } 9 § 14 € Z } 4 3 14 € 14 3
dr-win [aa as | ami | s Apea [sivaims | ow
stea el zeramiseeawses || S |3 |L ML |N[S||S|[d|L|M|[L|W|s|[s|d|L|m[L|N|s]||s|a|[L|Mm|[L]|N|S
ANVANNS 6002 AIne 6002 sunp 600Z AeW 6002 1udy
©# uoissessep] ¢ Judy -¢Z Aeq vogeinBneu oZ ‘Aed XN 61 Neoad JOJUIM L£-6Z ‘9222 Mg SaBsyuuyy 8Z-LZ ‘AS 97
Z# AeQ dn oYew £Z $uo0) sed 0Z-61 Z# UOISSO8I0IU| §-G Nl JOIUIM Z-) Keq >uom 1yo1 61 A0 pul 8L ‘keqg s,ueiejop LL| ot
1# Aeq dn oxew 0z %eaug JouIm g BAB as
amistnopuazy] 1g] og] ez Aeq suepisesd 91 1g] og] ez] sz| zz] 9z sz re| og| ez KA 4 9z sz| 2| ez
©# UoIssesIO| \\ ¥earg 101U
gz| 2%] 92| SZ| 2 \ﬁ zT 8z| 22| 9Z] sz| vz ¢€T] <2z ¥Z| €2] ZZ| LT 6 8l Jia  oc| sz| vz sz zz [ zzf bZ] ozf 6L} 8L L] 9
$u09 | juod ami | oa3a
12| 0Z] 6k 8k Lkl SI} si 1z] 0Z] 64 8K ZI S L] OBl Sl ¥L] €] T 11 oz] 6L 84| ZL| 9L SH L St} PLl €L} T 0Ll 6]
/ o3 Z# UoISSesIe|
vl zel bbl o] el of| s+ eef ze] we] o] e of| ol 6 8 2z 9o sl vl | z| sl o] 6] g gl 2 9o s ¥ ¢ ¢
S A Buyued
Jd 9o sl o el 2 ol 4 ol sl o el 2 | ¢ of sl # ¢ 2 ' R oY
S{d|LM[L|N[s|is|d|L[m|L|w|s|(s|d|L(m|L|m|s|[s|d|L{m|L(mw|s|{s|alilm|lLlinl]s
6002 YydJew 6002 Aeniqad 6002 Asenuep 8002 Jequiadeq 8002 19qUIBAON
Juo) Jed pZ-¢Z uojssasiazu] 0130062 Aep juepms 3s414 82
QS OPIM-AI] §-) LT
s - K -
BQ SNQUNIoD ¢} 1# Ul OL-9 1o pu3 gz Aeq soqe | — 1¢ sheq JHOM Ud), §2-22 sheq dn-oxew
€] 0€] 62] 82 1Z] o2 0€] 62] sz oc|] 62] 82| 22| 9z] Sz| # €] 0€] 6Z] 82| sz sAepIIoH
su09 | suod amt | ooa| GMl| as |aml [aml Pl
szl vZ] €Ty TTl MZ| 0Z] st 2zl 92 SZ| vT| €Tt Tz 1Z ez] TT] 1Z] o0z 6L 8Ll 4 o) S2f ve| ¢2] 2T] 1Z| o (as) sheq yuawdojarsqg yeys,
(am1) skeq oM Jaydeay
7
gl Lk 9] S| %L (41 0z] 6L 8 Lk} 9L SL| 1 ol S PL] S ZY L] o 6t 8 ZL] 91| SL ¥ &t skeq uoissasse] 7/
1# UoISsesIe|
1l Ob 6 8 h_ 9 S el T L} 0L 6 8 L 6 8 L 9 S 14 € Zi] L O 6 8 L 9| skeq uepms
4 € 14 } 9| S \4 € (4 Z| b S € 14 3
80/S1/C
S|d|{LM|[LIN|S|[S|[d|L|M|LIN|S||S|d|L|M|LIN]|S||[S|d|L|M|L|IN|S Jepuajen [00YdS PILIPOW
8002 1990390 8002 Joquisideg 8002 ¥snGny 8002 ATNF 6002-800¢ A3S0dO¥d

[8002 ‘Gl Aeiged :14v¥A]

JdVAN3ITVO 6002-8002
A3XYONL ANV NONY3IA LNNOW d3S0OdOdd




For ACTION

For INFORMATION__ X___

Date: February 15, 2008
From: William C. Symons, Jr., Interim Superintendent
Through: Cheryl Ross-Audley, Assistant Superintendent, HR

To: The Honorable Claire Eberwein, Chair, and Members of the Alexandria City School Board

TOPIC: Policy GAA - Staff Time Schedules

BACKGROUND:

e Policy GAA - Staff Time Schedules was adopted by the Board in June of 2006. The policy
is incomplete in the policy manual and on the web site. The policy does not contain all of
the original VSBA recommended language.

e The Administration is recommending additional revisions to correct the omissions and to
update the policy to reflect recent Board and administration decisions regarding overtime
and staff time schedules.

RECOMMENDATION: Approval of revised Policy GAA

IMPACT: - Policy GAA will reflect Board intent and administrative guidelines.
- Regulations will be updated.
- Employees will have an accurate and updated resource on issues related to
compensatory time, overtime and flex time.

CONTACT PERSONS: Cheryl Ross-Audley
Haywood Stowe



Original VSBA Policy

NOTE: Sections in BOLD were erroneously omitted from the policy currently on the website.
Underlined sections are recommended changes to reflect current practice and/or recent
decisions regarding overtime.

File: GAA
STAFF TIME SCHEDULES

Work Schedules

The workday for full-time licensed and professional staff will be a minimum of seven hours
and thirty minutes and will continue until professional responsibilities to the student and school are
completed. Administrative meetings, curriculum development, pupil supervision, assigned duties,
parent conferences, group or individual planning and extra-curricular activities may require hours
beyond the stated minimum. Work schedules for other employees will be defined by the
superintendent or his/her designee, consistent with the Fair Labor Standards Act and the provisions of
this policy.

Workweek Defined

Working hours for all employees not exempted under the Fair Labor Standards Act, including
secretaries, bus drivers, cafeteria, janitorial and maintenance personnel will conform to federal and
state regulations. The superintendent will ensure that job positions are classified as exempt or non-
exempt and that employees are made aware of such classifications. Supervisors will make every effort
to avoid circumstances which will require non-exempt employees to work more than 40 hours each
week. For purposes of compliance with the Fair Labor Standards Act, the workweek for school

district employees will be 12:00 a.m. Saturday Monday until 11:59 p.m. Friday Sunday.

Overtime and Compensatory Time

The Alexandria City School Board discourages overtime work by non-exempt employees. A non-
exempt employee will not work overtime without the express approval of his/her supervisor. All
overtime work must be expressly approved in writing by the superintendent or his/her designee. All
supervisory personnel must monitor overtime on a weekly basis and report such time to the
superintendent or his/her designee. Principals and supervisors will monitor employees' work, will
ensure that overtime provisions of this policy and the Fair Labor Star;dards Act are followed and will
ensure that all employees are compensated for any overtime worked. Principals or supervisors may
need to adjust daily schedules to prevent non-exempt employees from working more than 40 hours in
a workweek. Accurate and complete time sheets of actual hours worked during the workweek will be
signed by each employee and submitted to the finance officer. The finance officer will review work
records of employees on a regular basis to make an assessment of overtime use.

In lieu of overtime compensation, non-exempt employees may receive compensatory
time off at a rate of not less than one and one-half (1.5) hours for each one hour of
overtime worked, if such compensatory time

(1) is pursuant to an agreement between the employer and employee reached before overtime
work is performed, and

(2) is authorized by the immediate supervisor.



Original VSBA Policy
File: GAA
Page 2

Employees will be allowed to use compensatory time within a reasonable period after
requesting such use if the requested use of the compensatory time does not unduly
disrupt the operation of the school division. Employees may accrue a maximum of 240
120 compensatory time hours before they will be provided overtime pay at the rate
earned by the employee at the time the employee receives such payment. In addition,
upon leaving the school division, an employee must be paid for any unused
compensatory time at the rate of not less than the higher of

(1) the average regular rate received by the employee during his/her last three years of
employment, or

(2) the final regular rate received by the employee.

Non exempt employees whose workweek is less than 40 hours will be paid at the regular rate of pay
for time worked up to 40 hours. Such employees will be provided overtime pay or compensatory time
as provided above for working more than 40 hours in a workweek.

Employees will be provided with a copy of this policy and will be required to sign this policy to
acknowledge their understanding of overtime and compensatory time provisions. Such signed policy
will constitute the written agreement required in this section.

Attendance Expectations

All employees are expected to be present during all work hours. Absence without prior approval,
chronic absences, habitual tardiness or abuses of designated working hours are all considered neglect
of duty and will result in disciplinary action up to and including dismissal.

Adopted:

Legal Refs.: 29 U.S.C. § 201 et seq.
29 C.F.R § 516.1 et seq.

Code of Virginia, 1950, as amended, §§ 40.1-28.8 et seq.

© 11/03 VSBA SCHOOL DIVISION NAME

6 Employees must be compensated for all time worked, even if it is unauthorized overtime. However, employees who
intentionally work unauthorized overtime may be subject to disciplinary action. Supervisors who fail to prevent
employees from working unauthorized overtime may also be subject to discipline. 7 Each division should designate
the person to whom the time sheets should be given. 8 The Fair Labor Standards Act permits employees to accrue a
maximum of 240 hours of compensatory time. Individual boards may elect to permit employees to accrue a lesser
number of compensatory hours, 9 Administrative procedures or regulations may further clarify expectations on
absences.

Legal Refs.: 29 U.S.C. § 201 et seq.
29 C.F.R "] 516.1 et seq.
Code of Virginia, 1950, as amended, 8§ 40.1-28.8 et seq.



Final Draft

File: GAA
STAFF TIME SCHEDULES

Work Schedules

The workday for full-time licensed and professional staff will be a minimum of seven
and one quarter hours and will continue until professional responsibilities to the student and
school are completed. Administrative meetings, curriculum development, pupil supervision,
assigned duties, parent conferences, group or individual planning and extra-curricular
activities may require hours beyond the stated minimum. Work schedules for other
employees will be defined by the superintendent or his/her designee, consistent with the Fair
Labor Standards Act and the provisions of this policy.

Workweek Defined

Working hours for all employees not exempted under the Fair Labor Standards Act,
including secretaries, bus drivers, cafeteria, janitorial and maintenance personnel will
conform to federal and state regulations. The superintendent will ensure that job positions are
classified as exempt or non-exempt and that employees are made aware of such
classifications. Supervisors will make every effort to avoid circumstances which will require
non-exempt employees to work more than 40 hours each week. For purposes of compliance
with the Fair Labor Standards Act, the workweek for school district employees will be 12:00
a.m. Monday until 11:59 p.m. Sunday.

Overtime and Compensatory Time

The Alexandria City School Board discourages overtime work by non-exempt
employees. A non-exempt employee will not work overtime without the express approval of
his/her supervisor. All overtime work must be expressly approved in writing by the
superintendent or his/her designee. All supervisory personnel must monitor overtime on a
weekly basis and report such time to the superintendent or his/her designee. Principals and
supervisors will monitor employees' work, will ensure that overtime provisions of this policy
and the Fair Labor Standards Act are followed and will ensure that all employees are
compensated for any overtime worked. Principals or supervisors may need to adjust daily
schedules to prevent non-exempt employees from working more than 40 hours in a
workweek. Accurate and complete time sheets of actual hours worked during the workweek

will be signed by each employee and submitted to the finance officer. The finance officer
will review work records of employees on a regular basis to make an assessment of overtime
use.

In lieu of overtime compensation, non-exempt employees may receive compensatory time
off at a rate of not less than one and one-half (1.5) hours for each one hour of overtime
worked, if such compensatory time

(1) is pursuant to a written agreement between the employer and employee reached
before overtime work is performed, and

(2) is authorized by the immediate supervisor and superintendent or his/her designee.
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Employees will be allowed to use compensatory time within a reasonable period after
requesting such use, if the requested use of the compensatory time does not unduly disrupt
the operation of the school division. Employees may accrue a maximum of 120
compensatory time hours before they will be provided overtime pay at the rate earned by the
employee at the time the employee receives such payment. In addition, upon leaving the
school division, an employee must be paid for any unused compensatory time at the rate of
not less than the higher of

(1) the average regular rate received by the employee during his/her last three years of
employment, or

(2) the final regular rate received by the employee.

Non exempt employees whose workweek is less than 40 hours will be paid at the regular rate of
pay for time worked up to 40 hours. Such employees will be provided flex time, overtime pay or
compensatory time as provided above for working more than 40 hours in a workweek.
Employees will be provided with a copy of this policy and will be required to sign this policy
to acknowledge their understanding of overtime and compensatory time provisions. Such
signed policy will constitute the written agreement required in this section.

Attendance Expectations

All employees are expected to be present during all work hours. Absence without prior
approval, chronic absences, habitual tardiness or abuses of designated working hours are all
considered neglect of duty and will result in disciplinary action up to and including dismissal.
Adopted: June 15, 2006

Revised:

Legal Refs.: 29 U.S.C. § 201 et seq.
29 C.F.R § 516.1 et seq.

Code of Virginia, 1950, as amended, 8§ 40.1-28.8 et seq.
Adopted:

Legal Refs.: 29 U.S.C. § 201 et seq.
29 C.F.R 1 516.1 et seq.
Code of Virginia, 1950, as amended, §§ 40.1-28.8 et seq.





